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Enpl oynent i ncreases by 200
t housand in 1999

1999 was anot her good year for the | abour market.

Enpl oyment grew by 200 thousand for the third year in
successi on. Unenploynent fell sharply to its |owest

| evel since 1980, and for the first tine in history,
nore than half of Dutch wonmen have a paid job. After
years of increase, the nunber of flexible wirkers is
now showing a slight fall. The participation of ol der
people in the | abour force also continued to increase
in 1999, according to Statistics Netherlands' [|abour
force survey.

Many nore people in work

According to the | abour force survey the nunber of
people with a job of at |east twelve hours a week in
1999 was on average 196 thousand hi gher than in 1998.
This is confirmed by the results of the enpl oynent
surveys in the first three quarters of the year. In
1997 and 1998 too, the increase in enploynment was
around 200 thousand. In the last three years the
nunber of wonmen with a job has risen by 370 thousand;
t he i ncrease anong nen has been considerably smaller,
at 250 thousand. The total nunber of people with a
job of at |east twelve hours a week, the active

| abour force, was an average 6.8 mllion in 1999.

Wbnen break through the 50% participation barrier

Wnen's participation in the | abour force rose
further in 1999. For the first tinme in history over
hal f (51% of Dutch wonen aged 15-64 had a paid job
of at |east twelve hours a week. In 1989 this was
still only 37% The increase has been quite
spectacul ar: fourteen percent in the space of ten
years. Femal e participation was hi ghest anong 25-29
year-olds. In 1999 three-quarters of wonen in this
age bracket had a job. Ten years earlier
participation rates were highest for 20-24 year-old
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wonen. Six out of ten wonen in this age group were
wor ki ng then. The shift of the peak participation
rates to the 25-29 age group is caused by wonen
having children at ol der ages, but al so by fewer
not hers giving up their jobs when they have their
chi | dren.

Participation of ol der people continues to rise

The participation of ol der people in the | abour force
increased further in 1999. In the first half of the
nineties, 38% of people aged 55-59 had paid

enpl oynent, and from 1995 the participation of this
age group grew to 47%in 1999, for both nmen and
wonen. For 60-64 year-olds, the increase in

partici pation has stagnated sonewhat: |ast year 14%
of them had a job, about the same proportion as at
the end of the eighties and only slightly nore than
the el even per cent in the md-nineties. The nost
remar kabl e i ncrease was for the age group 50-54
years. In the last ten years |abour participation for
this group has risen from52 to 66% and for wonen
the increase was nuch larger (18% than for nen

(109%) .

Fl exi bl e contracts on their way out

From 1994 the nunber of flexible workers - i.e.
workers with a contract for |ess than one year, or
with a flexible nunmber of weekly hours, and

st andby/ repl acenent workers - increased continuously.
Its growmh rate was higher than that for total

enpl oynment. This cane to a stop |ast year. The

sanpl e-based results of the |abour force survey even
show a fall, by just over 30 thousand to 571

t housand. This drop is connected with the increasing
demand for | abour. However, the nunber of flexible
workers is still nuch higher than at the begi nning of
the nineties, when 400 thousand people had a flexible
contract.

Non- active | abour force drops bel ow 300 t housand

Statistics Netherlands conpiles a nunber of

unenpl oynent rates. To anal yse the situation on the
| abour market, figures on the non-active part of the
| abour force are the nost relvant. The non-active

| abour force consists of people who are actively
seeking work of at |east twelve hours a week and can
start inmmedi ately, regardl ess of whether they are
regi stered with an enpl oynent agency. The non-active
| abour force fell by 56 thousand to just under 300
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t housand people last year. This is the equival ent of
4.1% of the | abour force. Fenmal e unenpl oynent is

twi ce as high as nmal e unenpl oynent, as it has been
for years now. The sharp drop in the non-active

| abour force has brought unenpl oynment down to its

| onest rate since 1980.

Fi gures on regi stered unenpl oynent are published
nonthly. Two weeks ago Statistics Netherlands
publ i shed the annual figures for 1999. As these
figures include only those people who are registered
wi th an enpl oynent agency, the figures were | ower

t han those for the non-active | abour force.
Regi st ered unenpl oynent was 221 thousand on average
| ast year.

Potenti al | abour reserve one hundred thousand | ower

A broader definition of unenploynent is one that

i ncl udes everyone who would like a paid job of at

| east twel ve hours a week, regardl ess of whether they
are actively looking for one or could start work

i medi ately. This can be considered as the total
potential |abour reserve. In 1999 this conprised an
average 805 thousand people, just over 100 thousand
fewer than in 1998.

For further information, please contact M. |I.
Si nkel dam tel. +31 45 5707231; e-mail: isnm@&bs.nl.
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